How higher ed will fare under GOP president. by Romero, Aldemaro, Jr.
City University of New York (CUNY)
CUNY Academic Works
Publications and Research Baruch College
10-10-2016
How higher ed will fare under GOP president.
Aldemaro Romero Jr.
CUNY Bernard M Baruch College
How does access to this work benefit you? Let us know!
Follow this and additional works at: https://academicworks.cuny.edu/bb_pubs
Part of the Higher Education Commons
This Article is brought to you for free and open access by the Baruch College at CUNY Academic Works. It has been accepted for inclusion in
Publications and Research by an authorized administrator of CUNY Academic Works. For more information, please contact
AcademicWorks@cuny.edu.
Recommended Citation
Romero, A. 2016. How higher ed will fare under GOP president. The Edwardsville Intelligencer 10 October 2016, p. 3.
Regional
Page 3Monday, October 10, 2016 — www.theintelligencer.com
Last week we reported that when it comes to 
higher education, the Republican platform for this 
election was a single paragraph with no real details 
of what they propose to do for the next four years. 
Given that, the only thing we can do to discern what 
their policies will be for the sector is to analyze their 
speeches and past policies and stances.
For example, during their Cleveland convention 
Republican leaders propose to decouple accredita-
tion from federal financial aid. That means that a lot 
of colleges and universities will feel no pressure to 
maintain a minimum of standards and rigor while 
being able to issue diplomas without any constraints 
– other than, of course, what the students are willing
to pay. Employers, therefore, will have no way to
make sure that college graduates they hire have the
minimum qualifications and skills to perform their
job.
Their platform also calls for encouraging “new 
systems” of learning beyond the traditional ones, 
probably referring to a vast use of MOOCs (Massive 
Open Online Courses) whose effectiveness has been 
severely questioned by numerous studies and whose 
business model remains to be proven. That will 
translate into even looser safeguards to ensure that 
students are learning what they should.
Because they decry colleges and universities as 
“liberal hotbeds,” some Republicans want to regulate 
the free exchange of ideas so that students are not 
exposed to the ones that go against party doctrine. 
They also want to weaken Title IX, the federal law 
that prohibits discrimination based on sex in feder-
ally funded institutions. They argue that the statute 
has been used to press too many investigative and 
prosecutorial practices on sexual assaults, a prob-
lem more serious on campuses than many want to 
acknowledge.
They also believe that the federal government 
“should not be in the business of originating student 
loans.” They want more participation from the pri-
vate sector, mostly banks. Currently there is a 2010 
law barring banks from issuing federal student loans. 
Any change would increase student debt by allow-
ing higher interest rates for loans, as well as increas-
ing the probability of predatory practices by financial 
institutions.
Regarding the top of the ticket, this is what we 
know. Trump has no previous experience in elected 
office nor has he made reference to specific policies 
on higher education. The only experience he has had 
with higher education is the now defunct “Trump 
University,” a venture that has been the subject of 
multiple lawsuits in different states and that has 
been almost universally labeled as a scam. One may 
assume that under a Trump administration, private 
for-profit institutions, like his so-called university, 
will be supported despite the fact that they are the 
main source of student debt and that their financing 
is largely based on federal subsidies, costing taxpay-
ers billions of dollars.
In fact, when he visited Simpson College, a private, 
conservative liberal arts college in Iowa, he declared, 
"I’ve been asked that question so many times by so 
many great young people that are up to here with debt," 
Trump said. "They don’t know what to do. And I tell 
them, you’ve got to get jobs."
Trump seems to have a very low concept of aca-
demia. A graduate of the Wharton School (of busi-
ness) at the University of Pennsylvania, Trump wrote 
in his 1987 book The Art of the Deal, "Perhaps the 
most important thing I learned at Wharton was not 
to be overly impressed by academic credentials. It 
didn’t take me long to realize that there was nothing 
particularly awesome or exceptional about my class-
mates, and that I could compete with them just fine. 
The other important thing I got from Wharton was a 
Wharton degree. In my opinion, that degree doesn’t 
prove very much, but a lot of people I do business 
with take it very seriously, and it’s considered very 
prestigious."
His education advisers, such as Sam Clovis, have 
also said that they want to make it more difficult for 
students at public colleges to major in the liberal arts 
by preventing students majoring in those areas access 
to student loans. Such a policy runs contrary to the fact 
that a liberal arts education is essential to increase skills 
that help to make people successful regardless of their 
profession, such as critical thinking, communication, 
problem-solving, and team work, a set of skills that 
about 80 percent of employers agree are necessary for 
success in the labor market.
Despite his anti-immigration rhetoric, Trump has 
argued that international students who come to the 
United States for college should be allowed to stay here 
and work after graduation. This is based on one of his 
tweets last summer in which he wrote, “When foreign-
ers attend our great colleges & want to stay in the U.S., 
they should not be thrown out of our country.”
He has also said that the Department of Education, 
which enforces laws that protect students and 
employees in education, should be “largely shut 
down.”
His running mate, Indiana Gov. Mike Pence doesn’t 
have an especially long record of achievements in 
higher education. He once supported the Indiana 
program “You Can. Go Back,” which was aimed at 
facilitating his state’s residents with some college 
credits to return to school and finish their degrees. 
Pence also supported the controversial “Religious 
Freedom Restoration Act” enacted last year that crit-
ics said amounted to a license to discriminate against 
lesbian, gay, bisexual and transgender Americans. 
Private and public colleges and universities across 
Indiana reacted negatively to its passage very strong-
ly, many condemning the law or at least pledging to 
uphold their own nondiscrimination policies.
After such criticism, Mr. Pence reacted by saying 
he would support legislation to “clarify the intent of 
the law.” 
Next week we will analyze the potential effects of a 
Democratic administration on higher education. 
Dr. Aldemaro Romero Jr. is a writer and college pro-
fessor with leadership experience in higher education. 
He can be contacted through his website at: http://www.
aromerojr.net
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Nearly 400 individuals attended Southern 
Illinois University Edwardsville’s third Black 
Lives Matter Conference: “We Are One … 
Are We?” Monday, October 3, in the Morris 
University Center Conference Center. The SIUE 
Office of Institutional Diversity and Inclusion 
presented the event, under the direction of 
Venessa Brown, PhD, associate chancellor for 
Diversity and Inclusion.
“As we see the news about conflict and con-
frontation, we have a great challenge as a coun-
try,” said Dr. Randy Pembrook, SIUE chancellor. 
“The solution starts with better communication, 
and that communication hopefully can lead to 
better relationships and interactions. SIUE has 
been and will be a catalyst in those communi-
cations, and I’m proud of my institution in that 
regard. Thanks to Dr. Venessa Brown for her 
work on these conferences.”  
Faculty members Jessica Harris, PhD, and 
Bryan Jack, PhD, assistant and associate profes-
sors, respectively, of historical studies in SIUE’s 
College of Arts and Sciences (CAS), led the 
event. Both were involved in the previous SIUE 
Black Lives Matter conferences during the 2015-
16 academic year. 
Among the conference attendees were some of 
the University’s current and former administra-
tors. They included Board of Trustee Chairman 
Randall Thomas, SIU President Randy Dunn, 
past SIUE Interim Chancellor Steve Hansen, and 
Interim Provost Denise Cobb.
 Kenneth Coleman, a senior majoring in the-
ater performance, performed his original poem, 
“The Sword of Damocles is Double-Edged.” The 
poem speaks of dark times in America, where 
black people were killed, abused and discrim-
inated against and notes that racism can be a 
two-edged sword.
The highlight of the conference was the view-
ing of the film “White Like Me: Race, Racism and 
White Privilege in America” featuring anti-rac-
ism activist and author Tim Wise. Analysis and 
a question-and-answer session followed the 
film, which examines how America’s history is 
tied with race.
Among other things, “White Like Me” shows 
how Depression-era social programs for job 
insurance, housing assistance and the G.I. Bill 
excluded non-whites and laid the foundation 
for disparities that can be seen today among 
whites and non-whites.
“It was a wonderful film to dispel ignorance 
about white privilege. We, as white people, need 
to own our history in America,” said Carole 
Frick, chair of the Department of Historical 
Studies. “Everyone should be required to see 
the film as a freshman.
“I think of concern around the topic of white 
privilege,” Frick added, “is the fear among 
those who are privileged, that they will lose 
their privilege.
Patricia Rudloff, 77, of Edwardsville, said she 
recognizes how she and her family have benefit-
ed from white privilege. Her sons are thriving, 
even though three of them dropped out of high 
school and one has a mental illness, because 
they benefited from her family’s business. “But 
people in Edwardsville think everything is 
wonderful, and we don’t want to have this dis-
cussion.”  
The question of what SIUE is doing to address 
the disparities facing black faculty, staff and 
students, received a lot of comments from the 
audience.
Cobb fielded the initial question and told 
the audience about SIUE’s strategic hiring 
initiative that is aimed at hiring qualified 
African Americans as faculty and staff mem-
bers.  
“We need to use it, and leverage it to accom-
plish our goals,” Cobb said. “We still have work 
to do, but having this initiative is a way to move 
in the right direction.”  
In answer to the question of whether or not 
there should be mandatory diversity train-
ing for faculty and staff, David Thompson, a 
College of Arts and Sciences senior, answered 
in the affirmative. “It is needed among the stu-
dents, and especially if you plan to do any kind 
of work on campus.”
“But how do we sustain diversity training 
and objectives over a period of time?” asked 
Oliver Washington Jr., a senior majoring in his-
tory and education. “A key factor, I believe, is 
to have professors, faculty and other influential 
leaders learn how to model certain behavior. 
We still have a culture here at SIUE. We have to 
take it upon ourselves, and make it our personal 
curriculum.”
It’s what Mikayla Butler, a sophomore major-
ing in history and philosophy, says she does. 
“We have to make it uncomfortable for those 
around us to speak disparagingly against peo-
ple of other cultures, and to challenge racism 
and stereotypes when we come in contact with 
it.”
“I noticed racism when I came to SIUE and 
then realized it was a systemic problem,” said 
LaShaunda Lenora Jordan, a senior CAS stu-
dent. “It has been hard for me to maneuver in 
the system at SIUE. The system is not set up for 
us to succeed. Diversity cannot be just another 
check off mark on a list.”
Lakesha Butler, PharmD, clinical associ-
ate professor in the Department of Pharmacy 
Practice, said she was encouraged with dis-
cussion that the conference had brought out. 
“However, we need to deal with the people who 
are not in this room, and who are not willing to 
have this conversation. We have to make this a 
priority and start from the top down and have 
consistent support.”
 “I felt good about the conference. The film 
sparked a lot of conversation,” Brown said. “We 
wanted to showcase that there are other champi-
ons of diversity who are not African Americans, 
and they can help advance the conversation. 
We plan to have more dialogue about race at a 
forum on January 18, 2017, the morning before 
the Dr. Martin Luther King Luncheon celebra-
tion.”
For the Intelligencer
Talking before SIUE’s third Black Lives Matter Conference are (left to right): Jessica Harris, PhD, and Bryan Jack, PhD, assistant 
and associate professors, respectively, of historical studies in SIUE’s College of Arts and Sciences (CAS); and Venessa Brown, 
PhD, associate chancellor for Diversity and Inclusion.
SIUE hosts Black Lives Matter program
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After passing through the Public Safety Committee, Public Services, and 
ACS and filed for first reading with the Council, the motion was approved. 
No Council members were opposed.
Next was a resolution approving the final plat of Club Centre East 
Subdivision. 
With none opposed, the motion passed unanimously. 
The last item on the agenda was an ordinance amending chapter 118, 
article II, of the Codified Ordinances of the City of Edwardsville (sewer). 
As proposed, the fixed fee of $7.50 per month and a rate of $5.75 per 1,000 
gallons are increased sewer rates in which will also contribute to future 
capital projects. After moving through both Public Services and ACS, the 
motion moved to council.
The ordinance was filed for first reading and will be reviewed again at 
the next City Council meeting.
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A map to find out if proper-
ty is located within the project 





To sign up to implement a proj-
ect using these funds, fill in the 
application at www.surveymon-
key.com/r/uppersilvercreek319, 
or fill out and mail in the appli-




For more information about 
the cost share program, con-
tact Buchanan at HeartLands 
Conservancy at 618-566-4451 
ext. 25 or email janet.buchanan@
heartlandsconservancy.org. 
HeartLands Conservancy 
would like to thank proj-
ect partners Illinois EPA, 
Madison County Planning and 
Development, the National 
Great Rivers Research and 
Education Center (NGRREC), the 
Madison County Soil and Water 
Conservation District (SWCD), 
and Midwest Streams, Inc. for 
their assistance in obtaining and 
supporting this program.
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Wanda Mattea is also named as a defendant. Bohnenstiehl alleges that 
Wanda Mattea knew or should have known about her son’s visual impair-
ment. 
She has been the office manager for The Mattea Law Firm and, accord-
ing to the suit, “was frequently present when Bruce would bemoan his 
impaired condition and say ‘I’m blind! I can’t even read! I’m blind!”
 The suit also refers to a 2009 court document in a divorce case in which 
Bruce Mattea argued that he should not have to pay child support because 
he is legally blind. At the time, Associate Judge Janet Heflin noted that 
the condition “will limit or even prevent him from the future practice of 
law.” She also noted that Mattea “has five automobiles which have no liens 
which have values at over $100,000.”
The suit claims that Bruce Mattea was negligent for allegedly:
• failing to observe because he was legally blind that the brake lights
ahead of him were clearly visible;
• operating a motor vehicle when he knew that he was legally blind and
that his driving posed a danger to the safety of other motorists;
• knowing that when he drove, his vision impairment posed a significant 
danger to the safety of others and that he was therefore required to main-
tain an extra-large following distance between himself and other vehicles. 
Nonetheless, he followed traffic ahead of him too closely to be able to see 
in time to avoid a collision, as a result of his severe impairment, that traffic 
ahead of him had stopped;
• allowing himself to become distracted when he knew his severe vision
impairment required him to devote 100 percent of his limited faculties to 
the road ahead.
Bohnenstiehl’s attorney Roy Dripps is seeking in excess of $50,000 from 
Bruce Mattea, and the same amount from Wanda Mattea. 
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There is a physician dictation room near the nurse’s station. Like all the 
rooms, it contains sound proofing. It also has a window in the door, so staff 
can see if a physician is in the room without disturbing anyone. 
The floor has a family waiting area near the elevator. There is also a pri-
vate consultation room, where families can talk with nurses or physicians 
in private.
The floor opened to patients on Oct.1. The process of moving patients, 
Sussenbach said, required extensive planning. As patients move to the new 
floor, other patients will move into their old rooms. “There is a lot of mov-
ing on one day,” she said. “There are many groups involved.” 
The hospital is not adding beds. The new floor of private rooms will 
allow some other rooms to also be private. “There will be rooms that are set 





Career Fair at SIUE 
draws hundreds
For the Intelligencer
More than 100 industry employ-
ers and graduate schools are 
meeting strong student prospects 
from Southern Illinois University 
Edwardsville during the Career 
Development Center’s Career Fairs 
being held Wednesday-Thursday, 
Oct. 5-6.
“Our career fairs are growing 
tremendously,” said Carrie Smolar, 
assistant director for employ-
er relations in the SIUE Career 
Development Center. “We’re active-
ly working to help students connect 
with employers and gain profes-
sional opportunities.”
“I’m looking for an internship 
for this summer that will hopeful-
ly extend into a full-time position 
in the fall,” said Ichi Lee, a junior 
majoring in computer management 
information systems, as he visited 
with employers. “Hands-on experi-
ence is extremely beneficial.”
“This is me taking my first step 
into the future,” added Shauna 
Bayles, a senior applied communi-
cation studies major. “I’m getting 
my name and resume out there, 
and taking advantage of all of these 
employers being in one place.”
Heightened attendance by area 
employers can be partly attributed 
to the successful candidates they 
have recruited from SIUE in the 
past. Multiple alumni attended the 
career fair, as representatives of 
their employers, to discuss intern-
ship, co-op and employment oppor-
tunities with current students.
